Drug and Alcohol Policy SAMPLE #1. You may need to revise this policy to suit your business needs.  

Insert Company Name (logo) here:

Drug and Alcohol Policy
This policy applies to all employees, contractors, temporary workers, and visitors while on company premises, company worksites, or while conducting company business.
Employees and Contractors are responsible for:
· Reporting to work fit for duty.
· Performing their work safely and responsibly.
· Reporting any concerns regarding impairment that may create a safety hazard.
· Complying with this policy and all applicable health and safety requirements.
Supervisors are responsible for:
· Monitoring the workplace for signs of impairment.
· Taking appropriate action when impairment is suspected.
· Removing impaired employees from safety-sensitive work when necessary.
· Maintaining confidentiality to the greatest extent possible.
· Documenting incidents and reporting them in accordance with company procedures.
Personnel who violate this policy may be subject to disciplinary action, up to and including termination of employment/contract, consistent with applicable employment standards, collective agreements (if applicable), and human rights legislation.

**The safety information in this policy does not take precedence over applicable legislation for which the Employer will provide training and education.
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