
Working in Extreme Temperature Conditions Policy SAMPLE #1. You may need to revise this policy to suit your business needs.  

Insert Company Name (logo) here:

Working in Extreme Temperature Conditions Policy



(Company Name) is committed to providing a safe and healthy workplace. Exposure to extreme heat or cold can increase the risk of illness and injury. The Company will implement appropriate measures to eliminate or minimize these risks and ensure workers are protected while performing their duties.
Managers and Supervisors are responsible for:
· Providing workers with training on heat- and cold-related illnesses, including causes, symptoms, treatment, and prevention. 
· Monitoring weather forecasts and informing workers when extreme temperature conditions or weather alerts are expected. 
· Assessing workplace hazards and implementing appropriate controls. 
· Adjusting work schedules, workloads, and break schedules when necessary to reduce exposure. 
· Ensuring workers have access to drinking water, shade, warming or cooling areas, and appropriate personal protective equipment (PPE). 
· Monitoring workers for signs and symptoms of heat stress or cold exposure. 
· Responding promptly to reports of illness or unsafe conditions and arranging medical assistance when required. 
Workers are responsible for:
· Participating in required training and following safe work procedures. 
· Understanding the signs and symptoms of heat- and cold-related illnesses. 
· Wearing appropriate clothing and PPE for the weather conditions. 
· Staying hydrated and taking scheduled rest breaks. 
· Reporting symptoms of heat stress or cold exposure in themselves or coworkers immediately to their supervisor. 
· Following all instructions provided by management and supervisors regarding work in extreme temperatures. 

*The safety information in this policy does not take precedence over applicable legislation for which the Employer will provide training 
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